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The purpose of this regulstiocn is tos
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for personal services rendered to proprietary projects, exclusive
of those provided by steff agents and other individuals under
contract with the Agency, in each instance when the total compen-
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smount involived 1s less than $1,000; o

Oustline requirements for obtaining yrior approval with respect
payments of such compensation; and |
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2, DEFINITIONS

The :réz.lo’wing definitions shall apply in this regulations

8s "Cover company” is the facility esteblished under a proprietary
project,

b, "Basic cfmpensation” means any combination of selary or other

equivalebt of fixed or minimum bonuses, comsissions, and particie
pation in profits.

co "Personal services® include any and all services performed, for

=ématiang by & firm or an individual, whether or not such
indiﬁdtml has sn employee relationship with the facility peying
the coopensation.
3. POLICY
Compensation shall reflect & ressonable relationship to the services
to be pérrm and the responsibilities to be discherged and shall
be comparsdble to the .@cmmamon vhich is generally paid under similar
circumstances by bona fide facilities of the same type.

" ks APPROVAL REQUIREMENTS

a. Contracts providing for besic compensation at a rate wvhich, 1f pro=

7% §ected on sn snmual basis, would exbeed the meximm snnual rate for

grade GS-15 shall mot be execubed by the Director of Personnel,
bis Deputy, or the Special Contracting Officer wntil the Deputy
Director concerned and the Director or Deputy Director of Central
- Intelligence have approved such compensstion, |
o
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be mmwmmmmtwmm in grevicusly
approved compensakion for personsl services in emounts exceeding
the limitations prescribed by this regulation. |

'a. Vhen a.ny meﬁg comissions, and participation in profits embodied
in contracts are not fived in dollsr value and vhen, without such
bonuses, cmsiﬁnsg and participation the payments do not exceed

, the provisions for DCI or m approval
‘the WQS”J’S;?EZ § QS*io { £ ‘*"*“"H
shall not apply. ( lerelt, vana e

wdmmalmte for grade G515, m~Mrm shall be made
by mwm concerned to the Director of Centrel
Intelitgences
Ao - Mhﬁedfrm%emquimts afthia regulation are payments for
emnss&im of less than $1,000; compensation for overtime, hclida.r,

€. The Director of Personpel shall forverd all requests for compensa~
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Dirvector or Deputy Director of Central Intelligence with his
‘recommendation,
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5. REPORTING _
The Wiate operating division, after consultation with the
mmrmmcmrcmmg ehmm!ymmwm
under the project that specific periodic financisl reports shall be
accompanied by & supporting schedule showing the aggregate compensa-
tion paid to each individual or firm st a rate in excess of the limita-
tioné set forth herein, listing:
8. Name of recipient;
bo Title, duties or desmmim of assigmment or services rendered;
c. Detailed composition of aggregate compensation (salary, other
éno&.ments, fees, bonuses, comuissions, rete.w}erss allowences,
grents, etc.) showing smount of each and period cwered A
réguited by thé aﬁminismtive plan, the date of approval of the
Pirector or Deputy Director of Central Intelligence of paynents
‘jisted on such schedule sball be affixed by the opera*ti;zg divia=
sion prior to transmittal of reports.
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